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PREP ScHooL (YRs 3-8) BEHAT'rouR (REVARDS & SANcrroNS) pol-rcy

\{/hilst the Head is the one in overall charge of discipline at St Andrew's, it must be understoocl and
accepted that without an equal and consistent contribution from all staff good discioline cannot be
maintained. Parental support in this respect is essendal too.

Some basic principles:

The statement of School values' and code of cofrduct set the context of acceptable and
unacceprable behaviour.

Official rewards fot good behaviour are Privilege Time and Pluses. A Headmaster,s
Commendadon can also be awatded for special acts of good behaviour.
Official rewards for good work are Srars.

A Headmaster's commendation can be awarded fot u'otk which is deemed to be especially good
within the context of a child's abilides, or for any othet achievement or contribution which is
agreed to be worthy of special tecogrridon.
When the behaviour of children is deteriorating they must be informed of the consequences that
may follow. They must r:nderstand that they are the ones v'ho have choices to make, and the
ones who can control the outcome of the situation, for better or worse.
when extreme poor behaviour is such that a waming is rnappropriate and ineffective (i.e. a
serious misdemeanour has been committed and cannot be undone, such as: exfteme bad
language, physical aggression, any action which could be construed as serious b'liying, serious
rudeness, outight defiance, uruuliness etc) a minus should be awarded.
It is important fot staff and parents to understand and accept that punishment can help to
discourage and contain bad behawiour but that it can have only a limited effect on the promotion
oI good behaviour.
The system oudined below pertains to the unacceptable behar.iour of chil&en.
Cbildren whose work performance needs chasing should not be punished via the system
outlined below unless the behaviour surrounding their poor perfortnance is unacceptable.
Poor/inadequate work performance should be addressed by the appropriate award of a lorv
industry score and reported by teachets to the child's Tutor if an undesirable trend is developing.
Teachers and Tutors should keep a record of these more serious concerns and put sftategies foi
imptovement in place with and for the child concemed. They should involve the Head oi
Deparment if the situation does not improve.
Liaisoa vrith a child's Tutor in matters of peelbcba]dqu! or v,ork performance is an essentjal
part of the process of education of children i]1to better ways.
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. to treat others as we would be treated
. to forgive
. to share

. to be hoflest and Jive out lir.es with integiq

. to listen to each othbr

t to be kind'and help6:1
r ro do our besr Lo be our be"r.


